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Debt Management 
 
 
Introduction  
 
The City periodically issues debt pursuant to its Debt Management Policy, which was adopted by 
the City Council.  The City also makes internal loans from one fund to another for relatively short 
periods of time pursuant to that policy.  The following paragraphs describe the City’s outstanding 
debt and plans for future debt issuance. 
 

  
 
Debt Rating 
 
Following a rating review in March 2015, Fitch Ratings affirmed its rating of AAA to the City’s 
general obligation debt, which is Fitch’s highest rating.  At the same time, Moody’s Investors 
Services also affirmed the City’s debt at Aaa, its highest rating. Champaign is the only municipality 
outside of the Chicago metropolitan area with a triple-a bond rating. 
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Outstanding Debt 
 
Bonded General Obligation Debt 
 
The following is a list of all bonded general obligation debt outstanding: 
 

 $8.735 million in 2015 to refinance a portion of the 2008 bonds. The principal amount 
outstanding at June 30, 2017 will be $8.625 million. 
 

 $8.835 million in 2013 to refinance a portion of the 2005 bonds (that the City issued to 
finance a majority of the costs of the new Main Library building). The principal amount 
outstanding at June 30, 2017 will be $7.500 million. 
 

 $9.90 million in 2012 to refinance the 2004A bonds (that the City issued to finance the 
acquisition of the site of the former Burnham Hospital) and a portion of the above 
mentioned 2005 bonds. The principal amount outstanding at June 30, 2017 will be $8.990 
million. 
 

 $25.62 million of taxable Build America Bonds in March 2010 to finance a portion of costs 
to construct stormwater drainage improvements for the Midtown Reach of the Boneyard 
Creek, John Street Watershed, and Washington Street East Watershed.  The principal 
amount outstanding at June 30, 2017 will be $23.420 million. 
 

 $7.025 million in 2007 to finance the extension of Olympian Drive and to refinance $3.15 
million of the $4.90 million bonds issued in 2004 (series 2004B bonds).  The principal 
amount outstanding at June 30, 2017 will be $4.90 million. 

 
All bonds except the series 2010 bonds are fixed-term, nontaxable debt.  The 2010 Build America 
Bonds are taxable bonds for which the City receives a tax rebate from the Federal government for 
35% of the total interest payable.  However, for the past 3 fiscal years, the Federal government has 
reduced the tax credit due to sequestration.  The latest available sequestration reduction rate is 6.8% 
and is effective from October 1, 2015 to Sept 30, 2016 – when the sequestration rate will again be 
subject to change.  Despite the sequestration reduction, the Federal rebate makes the interest cost of 
these bonds lower than if the City had issued traditional tax-free debt. 
  
The City issued all of the above debt as general obligation bonds to achieve the lowest possible 
interest rates, but repays the debt with dedicated revenues rather than property tax revenue as 
follows:   
 

 The debt service on the 2010 drainage bonds is paid from the Stormwater Management 
Fund. Major revenues of this fund include a portion of the City’s home-rule sales tax, 
property taxes, Stormwater Utilities Fee, and the 35% Build America Bonds tax credits 
mentioned above.  The City Council adopted a Stormwater Utility Fee to provide additional 
revenue in the Stormwater Management Fund, but the revenues received will not be used for 
debt service payments. 

 
 The debt service for the Hill Street Parking Deck (2007B, 2008 and 2015 bonds) is paid 

primarily from Parking Fund revenues.  This includes parking revenues generated by a fee 
increase and longer hours of enforcement, as well as revenues from operation of the deck.  
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Some of the funds for debt service also come from the Downtown Tax Increment Financing 
(TIF) District revenues as well as Food and Beverage Tax Revenues. 

 
 Through FY 2009/10, the portion of the 2007A bonds used to construct Olympian Drive was 

paid from capitalized interest included in the debt. Since then it has been paid from the 
Capital Improvement Fund, which derives most of its revenues from the City’s General 
Fund.  The portion of the 2007A bonds used to refund the 2004B bonds is repaid from 
incremental property tax revenues generated by the North Campus Area TIF District. 

 
 The Library debt (2013, 2005 and a portion of the 2012 bonds) is repaid from the General 

Fund, Library Improvement Fund, and Library Operating Fund.   
 
Revenue Debt (not bonded) 
 
In the spring of 2011, the City entered into three loan agreements with the Illinois Environmental 
Protection Agency (IEPA).  These low-interest loans have a provision where 25% of the loan is 
forgiven by the State of Illinois.  The loans were used for the following projects: 
 

 $685,941 ($514,456 after the loan forgiveness) used to line concrete sanitary sewer pipes 
with a diameter larger than eight inches in the City’s sanitary sewer collection system.  The 
City pays the debt service on this loan from Sanitary Sewer Fee Revenue.  The principal 
amount outstanding at June 30, 2017 will be $381,774. 

 $710,892 ($533,169 after the loan forgiveness) used to construct sanitary sewers in two 
areas.  One is located north and south of John Street and west of Kenwood Road, and the 
other is located on Jackson Street, north of John Street.  The City pays the debt service on 
this loan from sanitary sewer fee revenue.  The principal amount outstanding at June 30, 
2017 will be $408,555. 

 $577,833 ($433,375 after the loan forgiveness) used to replace existing storm sewer, 
doubling the stormwater sewer capacity in the areas where the old pipes are replaced, and 
install a rain garden (a “green” stormwater management solution).  The City pays the debt 
service on this loan from Stormwater Fee Revenue.  The principal amount outstanding at 
June 30, 2017 will be $352,851. 

 
The City expects to finalize a Section 108 Loan Guarantee in the spring of 2016 with the U.S. 
Department of Housing and Urban Development for the financing of $3,524,000 of Phase I of the 
Bristol Place Project, which includes acquisition, relocation and demolition work for the Bristol 
Park Neighborhood.  Under this program, the U.S. Department of Housing and Urban Development 
provides loans to local governments, which pledge revenue from their Community Development 
Block Grants (CDBG) as collateral for the loans.  The City plans to pledge a portion of its utility tax 
revenue to pay debt service on the loan.  As such, the loan will not be backed by the full faith and 
credit of the City.  The City plans to borrow $1,797,148 by June 30, 2016 and $1,726,852 by June 
30, 2017.  The loan terms are flexible and can allow for interest-only payments in the early 
repayment stage of the 20-year repayment schedule.   
   
Debt Financing Plans 

The City might issue debt for the construction of Phases II and III of the West Washington Street 
drainage improvement project, the Boneyard Creek North improvement project, and Garden Hills 
Drainage improvement project.  The City may be able to finance some of these improvements 
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through the Illinois Environmental Protection Agency revolving loan fund.  Otherwise, the City will 
issue general obligation bonds and use the Stormwater Utility Fee as the revenue source to repay the 
debt. 

Debt Limitations 
 
As a home-rule municipality, the City has no legal debt limit.  However, the City’s Debt 
Management Policy contains the following guidelines concerning the amount of general obligation 
debt that the City might issue: 
 

 The outstanding principal amount of general obligation debt should be in the range of 1 to 
2.5% of the market value of taxable property. 
 

 The outstanding principal amount of general obligation debt should be in the range of $500 
to $1,000 per capita, adjusted for the rate of inflation of the Consumer Price Index for the 
Midwest Size B/C classification since the end of the 2001 calendar year. 
 

 Expenditures for general obligation debt service should be in the range of 7 to 15% of 
General Fund expenditures (including net transfers). 

 
The following chart shows that outstanding general obligation debt will remain within policy limits 
at the end of FY 2016/17 assuming no new debt issuance except for refunding outstanding debt: 
 

Analysis of General Obligation Outstanding Debt per 
the City of Champaign’s Debt Management Policy 

 (all figures in millions) 

Upper limit of 
Policy 

Guideline 
Actual 

 
Market Value of Taxable Property(1) 

 
$115.5 

 
$53.4 

 
General Obligation Debt Per Capita(2) 

 
$134.1 

 
$53.4 

 
% of General Fund expenditures 

 
$12.2 

 
$10.2 

 
(1) The market value guideline reflects the 2015 equalized assessed value from the County, which is 
the most recent available.  The assessment reflects values as of January 1, 2015, and actual market 
values at the end of FY 2016/17 will vary from that. 
(2)The per capita guideline reflects inflation since the policy was initially adopted.   
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Property Tax Summary - City of Champaign

ORIGINAL FINAL  ORIGINAL FINAL  ORIGINAL FINAL  
PROJECTION ACTUAL REVENUE PROJECTION ACTUAL REVENUE PROJECTION ACTUAL REVENUE

CITY PROPERTY TAX USE

Corporate Purposes 0.0697 0.0667 994,816 0.0649 0.0611 925,473 0.0488 0.0493 758,909

Pension Funds
IL Municipal Retirement Fund 0.1764 0.1771 2,642,535 0.1722 0.1722 2,608,288 0.1686 0.1703 2,621,547
Police Pension Fund 0.2862 0.2873 4,286,528 0.3018 0.3018 4,571,319 0.3178 0.3211 4,942,918
Fire Pension Fund 0.2068 0.2075 3,096,765 0.2058 0.2058 3,117,222 0.1967 0.1987 3,058,729

      subtotal 0.6694 0.6719 10,025,828 0.6798 0.6798 10,296,828 0.6831 0.6901 10,623,194

Champaign Public Library
Library Improvement Fund 0.0282 0.0282 420,800 0.0283 0.0282 427,141 0.0279 0.0282 434,102
Operations 0.3940 0.3940 5,879,100 0.3957 0.3940 5,967,859 0.3900 0.3940 6,065,118

     subtotal 0.4222 0.4222 6,299,900 0.4240 0.4222 6,395,000 0.4179 0.4222 6,499,220

Capital Improvements 0.1539 0.1544 2,304,256 0.1521 0.1521 2,303,836 0.1520 0.1536 2,364,473

Totals 1.3152 1.3152 19,624,800 1.3208 1.3152 19,921,137 1.3018 1.3152 20,245,796

Equalized        1
Assessed Valuation 1,497,700,000 1,492,156,913 1,514,684,970 1,514,684,970 1,555,300,000 1,539,370,157

Township Multiplier 0.980 1.000 1.000

NOTES:
1.  Equalized Assessed Valuation = 1/3 of Fair Market Value

2015

PROPERTY  TAX  LEVY  

2014

PROPERTY  TAX  LEVY  

2013

PROPERTY  TAX  LEVY  
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Property Tax Summary - Overlapping Tax Districts

 
2013 2014 2015

Taxing Agency or District RATE PERCENT AMOUNT RATE PERCENT AMOUNT RATE PERCENT AMOUNT

Unit 4 School District 4.3014 51.56% $79,364,171 4.3884 52.17% $84,537,762 4.4117 51.99% $86,600,888
Champaign County  0.8511 10.20% $28,833,209 0.8636 10.27% $30,580,132 0.8672 10.22% $31,281,287
Champaign Park District 0.7645 9.16% $10,839,415 0.7264 8.63% $11,093,505 0.7443 8.77% $11,546,606
Parkland College 0.5253 6.30% $24,996,321 0.5259 6.25% $25,649,643 0.5460 6.43% $27,172,231
C-U Mass Transit District 0.3198 3.83% $6,709,368 0.3282 3.90% $7,218,920 0.3332 3.93% $7,584,453
City of Champaign Township 0.0467 0.56% $588,644 0.0414 0.49% $599,412 0.0419 0.49% $614,999
C-U Public Health District 0.1259 1.51% $2,364,838 0.1290 1.53% $2,543,570 0.1307 1.54% $2,602,083
Champaign County Forest Preserve 0.0931 1.12% $3,138,349 0.0944 1.12% $3,359,197 0.0947 1.12% $3,429,164

           Subtotal 7.0278 84.24% $156,834,314 7.0973 84.37% $165,582,141 7.1697 84.50% $170,831,711

City of Champaign 1.3152 15.76% $19,624,800 1.3152 15.63% $19,921,137 1.3152 15.50% $20,245,796

8.343 100.00% $176,459,114 8.4125 100.00% $185,503,278 8.4849 100.00% $191,077,507

Some properties on the City's fringe are in Hensley or Champaign township.  The Hensley township tax rate is 0.1814 for a total of 8.4235
The Champaign township tax rate is .0472 for a total of 8.2893.
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MAJOR SALARY AND STAFFING CHANGES 

City staffing levels are established to provide quality public service in a fiscally sustainable 

manner.  Major salary and staffing changes represent a reallocation of resources to better address 

priority services or the addition of positions necessary to meet new or increased service demands 

in order to advance City Council goals.  The following are major salary and staffing changes 

approved by Council with the adopted budget: 

1. Reallocation of Resources and Positions.  Several position changes are adopted in order to

better address service needs:

 Add 3.000 FTE Fire Battalion Chiefs and reduce 3.000 FTE Fire Lieutenants.  Currently,

the Fire Department does not have a management-level commander on each shift.  This

position is needed to maintain operational consistency in the areas of personnel

management, facility and equipment/apparatus management, and emergency scene

coordination.   More details about this change are provided in the Fire Department

Staffing Study Session memo (SS 2016-025).

 Add 1.000 FTE Battalion Chief of Training and reduce 1.000 FTE Fire Marshal.  The

Fire Marshal position has been vacant since August 2015, and the responsibilities of that

position have been reassigned.  The addition of a Battalion Chief of Training will provide

leadership and command in the areas of safety and training.  More details about this

change are provided in Fire Department Staffing Study Session memo (SS 2016-025).

 Add 3.000 FTE Fire Fighters.  The purpose of adding these positions is to reduce

overtime and adequately staff all fire apparatus.  More details about this change are

provided in the Fire Department Staffing Study Session memo (SS 2016-025).

 Move 1.000 FTE Police Network Administrator from the Police Department Training and

Development budget activity (08004) to the Information Technologies (IT) Department

(14001).  This position is currently supervised by a Police Lieutenant.  Moving this

position under the direction of the IT Director will allow for better communication and

more functional management, and will ensure more centralized administration of IT

systems and resources.

 Reclassify 1.000 FTE Environmental Inspector to Property Maintenance Inspector in the

Neighborhood Services Department.  The Environmental Inspector position is limited in

inspection responsibilities to property maintenance and nuisance conditions.  Replacing

this position with a Property Maintenance Inspector would allow the position to also

respond to tenant inspection requests, apartment common area inspections, and certified

housing inspections.  Demand for these services has steadily increased and this position

would allow for a more equitable distribution of case assignments among all the

inspectors, allowing adequate response to the increase in inspection demand.

 Add 0.450 FTE Meter Collector/Repair Worker I in the Public Works Parking Fund (03-

07013).  This addition is offset by a reduction of 1.000 FTE Parking Enforcement Officer

and a 0.250 FTE Grounds Maintenance Intern.  The increase in this position will allow
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staff to maintain routine meter collections while increasing planned maintenance 

activities to keep up with aging meter infrastructure, changing parking needs due to 

development, and the need for maintaining parking facility cleanliness and landscaping.  

The existing Parking Enforcement Officer positions are determined to be sufficient to 

support enforcement activities. 

 Move 1.000 FTE Environmental Sustainability Specialist from the Public Works

Administration budget activity (07001) to the Environmental Services budget activity

(06-07014).  This position will research best practices on solid waste issues, including

curbside recycling, commercial recycling, and issues related to solid waste zoning.  This

position was initially created to support the municipal electrical aggregation program.

This program does not require a fulltime position, and the position will be better utilized

in support of the solid waste programs.

2. Increases to Staffing Levels to Support Specific Projects and Services.  The following

changes reflect increases to recurring staffing levels that are adopted to better support

specific projects or initiatives:

 Change 1.000 FTE Community Relations Manager from one-time funding to recurring.

This position manages and provides community-wide coordination and support to the

Champaign County Community Coalition.

 Add 1.000 FTE Assistant City Attorney on a recurring basis and 1.000 FTE Paralegal for

a two-year period, and reclassify the Paralegal position from G-22 to G-25 on the non-

bargaining unit salary schedule.  There is an increasing backlog of legal work related to

FOIA responses, code enforcement, personnel issues, ethics training, updates to standard

contract documents, litigation intake processes, and supervision of outside litigation.

Also, there has been an increase in civil litigation, for which the City frequently retains

outside counsel.  An additional Assistant City Attorney will alleviate the backlog and

provide needed attention to issues critical to the operation of the City.  An additional

Paralegal will reduce expenses from the use of outside counsel by providing litigation

support services in-house.  The Paralegal position is recommended for reclassification

based on the outcome of a compensation study comparing the position to others both

within the City and in the external labor market.  The position has added significant

responsibility in the area of civil litigation since it was created and originally classified.

G-25 better reflects the nature and level of these duties and also provides greater internal

equity to other comparable City positions.  The Paralegal position will be authorized for a

two-year period in order to support the current high caseload of civil litigation.

 Add 1.000 FTE Human Resources (HR) Specialist for a two-year period.  This position

will support the creation of employee training, mentoring, and succession planning

programs, while providing additional support to HR baseline service programs, including

recruitment and affirmative action functions, Affordable Care Act compliance, and

general reporting and response to information requests.
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 Add 1.000 FTE Network Technician in the Information Technologies (IT) Department.

This position is needed to provide trained IT resources for the Police Department.  Many

technology systems in use by the Police Department are specific to law enforcement

functions.  In many cases, IT support for these systems is provided by Police Officers.

This reduces the availability of officers to perform other duties and can create problems

for the officer who may not have training in system support.  This position will also

enable existing IT staff to address more complex issues that frequently are deferred due

to workload constraints.

 Add 1.000 FTE Utility Locating Maintenance Worker I in the Public Works Operations

budget activity.  In FY 2015/16, the City brought JULIE utility locating services in-house

as a result of increasing contractual costs.  The demand for location services exceeds the

capacity of the current existing staff.  The addition of this position will allow the City to

meet the demand for utility locating services while maintaining a high level of service to

citizens.

 Add 1.000 FTE Property/Evidence Technician in the Police Department.  There are

currently two Property/Evidence Technicians - one full-time and one part-time -

processing all physical and digital evidence, including in-car video evidence.  The

increase in digital evidence and the addition of different digital systems in law

enforcement, including the potential addition of body-worn cameras, is expected to

expand the volume of digital evidence by approximately ten (10) times.  The existing

resources are not sufficient to review, catalog, tag, store, and retrieve this volume of

evidence.  In addition, this position will assist in the evaluation of existing

property/evidence to determine the ability to release or destroy in order to control the

limited storage space available.

3. FY 2016/17 Salary and Wage Changes.  The following changes to salary ranges and

 Schedule C – FOP Salaries – 3.25 percent across-the-board increase.

 Schedule D – IAFF Salaries – 2.50 percent across-the-board increase.

 Schedule E – AFSCME Salaries – no changes at this time, pending contract negotiations.

 Schedule F – Plumbers Salaries – 0.00 percent (Individuals not at or moving to the

highest merit step receive 1.50 percent).

 Schedule G – Non-Bargaining Unit Employees and Department Heads – 2.50 percent

increase.

employee wages are adopted in the FY 2016/17 salary schedules, included on page 274.
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SALARY SCHEDULE C
FOP

FISCAL YEAR 2016-17

3.25%

PAY
POSITION GRADE HOURLY ANNUAL

Probationary Police Officer C-05 0-15 months 28.0785$       58,403.28$        

Police Officer C-15 16-36 months 30.5701$       63,585.81$        

C-20 37-59 months 33.0580$       68,760.64$        

Assigned Police Officer C-22 34.0888$       70,904.70$        

Senior Police Officer C-30 5-9 years 35.2354$       73,289.63$        

10-14 years 36.6280$       76,186.24$        

15-19 years 38.4057$       79,883.86$        

20+ years 39.8429$       82,873.23$        

Assigned Senior Police Officer C-35 5-9 years 36.2934$       75,490.27$        

10-14 years 37.7281$       78,474.45$        

15-19 years 39.5589$       82,282.51$        

20+ years 41.0392$       85,361.54$        

Police Sergeant C-40 16-59 months 40.7899$       84,842.99$        

5-9 years 41.8098$       86,964.38$        

10-14 years 43.4625$       90,402.00$        

15-18 years 45.1516$       93,915.33$        

18-19 years 45.7713$       95,204.30$        

20+ years 47.0699$       97,905.39$        
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SALARY SCHEDULE C
FOP

FISCAL YEAR 2016-17

3.25%

PAY
POSITION GRADE HOURLY ANNUAL

Assigned Police Sergeant C-45 16-59 months 41.8098$       86,964.38$        

5-9 years 42.8550$       89,138.40$        

10-14 years 44.5491$       92,662.13$        

15-18 years 46.2805$       96,263.44$        

18-19 years 46.9156$       97,584.45$        

20+ years 48.2468$       100,353.34$      
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Effective July 1, 2016

POSITION PAY PAY
CLASSIFICATION GRADE STEP HOURLY ANNUAL GRADE STEP HOURLY ANNUAL

Probationary Fire Fighter D-05 $21.5321 $58,223 D-16 $26.8141 $55,773

Fire Fighter D-21 1 $22.6329 $61,199 D-25 1 $28.1548 $58,562

2 $23.7338 $64,176 2 $29.4955 $61,351

3 $24.8344 $67,152 3 $30.8362 $64,139

4 $25.9355 $70,130 4 $32.2272 $67,033

Fire Fighter (10 years) $26.0651 $70,480 $32.3883 $67,368

Fire Lieutenant D-40 $31.0008 $83,826 D-45 $38.5281 $80,138

Fire Captain D-50 $36.5794 $98,911 D-55 $45.4428 $94,521

Deputy Fire Marshal D-37 A $32.7956 $68,215

B $34.3044 $71,353

C $35.8947 $74,661

D $37.5542 $78,113

SALARY SCHEDULE  D
IAFF

FISCAL YEAR 2016-2017
2.50%

24 HOURS 40 HOURS
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POSITION PAY MERIT (0) (.025) (.050) (.075) (.10)
CLASSIFICATION GRADE STEP 0-5 6-10 11-15 16-20 Over 20

Special Services Worker 20 A 16.8791 17.3010 17.7230 18.1450 18.5670
B 17.7223 18.1654 18.6084 19.0515 19.4946
C 18.6240 19.0896 19.5551 20.0207 20.4863
D 19.5481 20.0368 20.5255 21.0142 21.5029
E 20.5357 21.0491 21.5625 22.0759 22.5893

21 A 17.5358 17.9742 18.4126 18.8510 19.2894
B 18.4099 18.8702 19.3304 19.7907 20.2509
C 19.3244 19.8075 20.2906 20.7737 21.2568
D 20.2989 20.8064 21.3138 21.8213 22.3288
E 21.3221 21.8551 22.3882 22.9212 23.4543

Office Worker I 22 A 18.2104 18.6656 19.1209 19.5762 20.0314
Parking Enforcement Officer I C 20.0752 20.5771 21.0790 21.5808 22.0827
Data Entry Clerk D 21.0789 21.6058 22.1328 22.6598 23.1867

E 22.1540 22.7079 23.2617 23.8156 24.3694

23 A 18.9139 19.3868 19.8596 20.3325 20.8053
B 19.8579 20.3543 20.8508 21.3472 21.8437
C 20.8649 21.3866 21.9082 22.4298 22.9514
D 21.9108 22.4586 23.0064 23.5541 24.1019
E 23.0248 23.6005 24.1761 24.7517 25.3273

Office Worker II 24 A 19.6584 20.1499 20.6414 21.1328 21.6243
Account Clerk II B 20.6428 21.1589 21.6749 22.1910 22.7071
Police Service Representative I C 21.6854 22.2275 22.7697 23.3118 23.8539
Customer Services Representative D 22.7751 23.3444 23.9138 24.4832 25.0526
Parking Enforcement Officer II E 23.9379 24.5363 25.1348 25.7332 26.3317
Police Information Resource Specialist

Police Account Clerk 25 A 20.4464 20.9576 21.4687 21.9799 22.4911
Telecommunicator I B 21.4680 22.0047 22.5414 23.0781 23.6148

C 22.5351 23.0985 23.6619 24.2253 24.7886
D 23.6930 24.2853 24.8777 25.4700 26.0623
E 24.8993 25.5218 26.1443 26.7668 27.3892

SALARY SCHEDULE E
AFSCME

FISCAL YEAR 2016-17
-Pending Contract Negotiations-

EMPLOYMENT SENIORITY
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POSITION PAY MERIT (0) (.025) (.050) (.075) (.10)
CLASSIFICATION GRADE STEP 0-5 6-10 11-15 16-20 Over 20

SALARY SCHEDULE E
AFSCME

FISCAL YEAR 2016-17
-Pending Contract Negotiations-

EMPLOYMENT SENIORITY

Account Clerk III 26 A 21.4422 21.9782 22.5143 23.0503 23.5864
Asphalt Maintenance Worker I B 22.5140 23.0768 23.6397 24.2025 24.7654
Concrete Maintenance Worker I C 23.6441 24.2352 24.8263 25.4174 26.0085
Police Services Representative II D 24.8361 25.4570 26.0779 26.6988 27.3197
Special Services Maintenance Worker I E 26.1090 26.7617 27.4144 28.0672 28.7199
Meter Collector/Meter Repair Worker I
Sewer Maintenance Worker I
Sign Maintenance Worker I
Street Maintenance Worker I
Utility Locating Maintenance Worker I
Maintenance Worker I

Telecommunicator II -- Lead 27 A 22.2918 22.8491 23.4064 23.9637 24.5210
     Worker B 23.4075 23.9927 24.5779 25.1630 25.7482

C 24.6041 25.2192 25.8343 26.4494 27.0645
D 25.8414 26.4875 27.1335 27.7795 28.4256
E 27.1582 27.8371 28.5161 29.1950 29.8740

Asphalt Maintenance Worker II 28 A 23.1983 23.7782 24.3582 24.9381 25.5181
Concrete Maintenance Worker II B 24.3594 24.9683 25.5773 26.1863 26.7953
Sewer Maintenance Worker II C 25.5934 26.2332 26.8731 27.5129 28.1527
Street Maintenance Worker II D 26.8907 27.5630 28.2352 28.9075 29.5798
Sign Maintenance Worker II E 28.2577 28.9641 29.6706 30.3770 31.0835
Meter Collector/Meter Repair Worker II
Facility Specialist

Arborist 29 A 24.3156 24.9235 25.5314 26.1393 26.7471
Traffic Services Officer B 25.5317 26.1700 26.8083 27.4466 28.0849

C 26.8404 27.5114 28.1824 28.8534 29.5244
D 28.2057 28.9108 29.6160 30.3211 31.0263
E 29.6457 30.3869 31.1280 31.8692 32.6103

Mechanic 30 A 25.3225 25.9556 26.5887 27.2217 27.8548
Electrical Technician B 26.5875 27.2522 27.9169 28.5815 29.2462
Lead Maintenance Worker C 27.9414 28.6400 29.3385 30.0370 30.7356

D 29.3669 30.1010 30.8352 31.5694 32.3036
E 30.8700 31.6418 32.4135 33.1853 33.9570
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POSITION PAY MERIT (0) (.025) (.050) (.075) (.10)
CLASSIFICATION GRADE STEP 0-5 6-10 11-15 16-20 Over 20

SALARY SCHEDULE E
AFSCME

FISCAL YEAR 2016-17
-Pending Contract Negotiations-

EMPLOYMENT SENIORITY

Master Mechanic 31 A 26.3548 27.0136 27.6725 28.3314 28.9902
B 27.6723 28.3641 29.0559 29.7477 30.4396
C 29.0557 29.7821 30.5085 31.2349 31.9613
D 30.5086 31.2713 32.0341 32.7968 33.5595
E 32.0342 32.8350 33.6359 34.4367 35.2376

Lead Mechanic 32 A 27.3868 28.0714 28.7561 29.4408 30.1255
Traffic & Lighting Technician B 28.7572 29.4761 30.1950 30.9139 31.6329
Facility Specialist C 30.1939 30.9488 31.7036 32.4585 33.2133

D 31.7148 32.5077 33.3006 34.0934 34.8863
E 33.3899 34.2247 35.0594 35.8942 36.7289

Master Lead Mechanic 33 A 28.4823 29.1944 29.9064 30.6185 31.3305
B 29.9074 30.6551 31.4028 32.1505 32.8982
C 31.4016 32.1867 32.9717 33.7568 34.5418
D 32.9834 33.8080 34.6325 35.4571 36.2817
E 34.7256 35.5937 36.4619 37.3300 38.1982
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SALARY SCHEDULE F
PLUMBERS AND PIPEFITTERS

FISCAL YEAR 2016-17

0.00%

PAY MERIT ANNUAL 
POSITION CLASSIFICATION GRADE STEP HOURLY SALARY

Permit Clerk F-21 A 19.8432$       $41,274
B 20.7439$       $43,147
C 21.7052$       $45,147
D 22.6820$       $47,179
E 23.7027$       $49,302

Environmental Inspector F-24 A 22.2014$       $46,179
B 23.2005$       $48,257
C 24.2446$       $50,429
D 25.3355$       $52,698
E 26.4756$       $55,069

Engineering Technician F-27 A 24.5614$       $51,088
C 26.8329$       $55,812
D 28.0442$       $58,332
E 29.3062$       $60,957

Engineering Technician I F-29 A 26.8329$       $55,812
B 28.0442$       $58,332
C 29.3215$       $60,989
D 30.6679$       $63,789
E 32.0480$       $66,660

Engineering Technician II F-31 A 29.3215$       $60,989
B 30.6679$       $63,789
C 32.0632$       $66,691
D 33.5383$       $69,760
E 35.0475$       $72,899

Building Safety Inspector F-33 A 32.0632$       $66,691
Property Maintenance Inspector B 33.5383$       $69,760
Engineering Technician III C 35.0931$       $72,994
Electrical Inspector D 36.7155$       $76,368
Plumbing and Mechanical Systems Inspector E 38.3677$       $79,805

Plan Reviewer F-34 A 33.5383$       $69,760
B 35.0931$       $72,994
C 36.7155$       $76,368
D 38.4213$       $79,916
E 40.1503$       $83,513
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NON-EXEMPT
SALARY SCHEDULE G

NON-BARGAINING UNIT EMPLOYEES
FISCAL YEAR 2016-17

2.50%

POSITION CLASSIFICATION GRADE SALARY RANGE

G-8 $25,375 --- $32,399

G-9 $26,638 --- $34,015

G-10 $27,971 --- $35,713

G-11 $29,364 --- $37,497

G-12 $30,861 --- $39,401

Coop Engineering Technician G-13 $32,363 --- $41,315

G-14 $34,023 --- $43,427

Clerk Typist II G-17 $39,376 --- $50,279

Secretary I G-18 $41,316 --- $52,755

GIS Technician G-19 $43,447 --- $55,470

Secretary II G-20 $45,577 --- $58,193
Property Evidence Technician
Purchasing Technician
Administrative Assistant

Multimedia Producer G-21 $47,855 --- $61,103
Legal Assistant

Planner I G-22 $50,220 --- $64,111
Environmental Sustainability Specialist
Lead Legal Assistant

Finance Technician G-23 $52,522 --- $67,529

Rehabilitation Technician G-24 $55,370 --- $70,695
Buyer/Procurement Specialist
Civil Engineer Apprentice
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NON-EXEMPT
SALARY SCHEDULE G

NON-BARGAINING UNIT EMPLOYEES
FISCAL YEAR 2016-17

2.50%

POSITION CLASSIFICATION GRADE SALARY RANGE

Network Technician G-25 $58,180 --- $74,287
Telecommunications/A-V Technician
Webmaster
Paralegal
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EXEMPT
SALARY SCHEDULE G

NON-BARGAINING UNIT EMPLOYEES
FISCAL YEAR 2016-17

2.50%

POSITION CLASSIFICATION GRADE SALARY RANGE

G-17 $37,862 --- $48,345

G-22 $50,220 --- $64,111

G-23 $52,522 --- $67,529

Police Records Supervisor G-24 $55,370 --- $70,695
Telecommunicator Supervisor
Associate Planner

Community Development Specialist G-25 $58,180 --- $74,286
Human Resources Specialist
Records Manager
Police Network Administrator
METCAD Database Administrator
METCAD Communicaton Systems Specialist

Accountant G-26 $61,054 --- $77,957
Administrative Services Supervisor
Financial Analyst
Assistant to the City Manager
Management Analyst

Senior Planner G-27 $64,099 --- $81,841
Zoning Administrator
IS Network Administrator
Civil Engineer
Database Administrator
GIS Administrator

Engineer I G-28 $67,307 --- $85,938
Building and Grounds Supervisor
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EXEMPT
SALARY SCHEDULE G

NON-BARGAINING UNIT EMPLOYEES
FISCAL YEAR 2016-17

2.50%

POSITION CLASSIFICATION GRADE SALARY RANGE
Fleet Services Supervisor G-29 $70,685 --- $90,246
Operations Supervisor
Parking Operations Supervisor
Special Projects Manager
Network Engineer
Assistant to the Police Chief for Community Services
Neighborhood Coordinator
Forestry Supervisor

Code Compliance Manager G-30 $74,228 --- $94,775
Neighborhood Programs Manager
Building Safety Supervisor
Hazardous Materials & Environmental Officer
Engineer II
METCAD Deputy Director
Community Relations Manager and Compliance Officer
Communications Manager

Assistant Human Resources Director G-31 $77,930 --- $99,510
Assistant Planning and Development Director
Traffic & Lighting Supervisor
Risk Manager
Engineer III

Assistant City Attorney G-32 $81,944 --- $104,517
Assistant City Engineer
Financial Services Manager/Budget Officer
Operations Manager (PW)
Financial Services Manager/City Accountant
Administrative Services Manager

G-33 $85,954 --- $109,742

Fire Marshal G-34 $90,252 --- $115,230
Police Lieutenant

G-35 $94,741 --- $120,971
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EXEMPT
SALARY SCHEDULE G

NON-BARGAINING UNIT EMPLOYEES
FISCAL YEAR 2016-17

2.50%

POSITION CLASSIFICATION GRADE SALARY RANGE

City Engineer G-36 $99,501 --- $127,043
Deputy Chief of Police
Deputy Fire Chief

Information Technologies Director G-39 $110,329 --- $148,945
Human Resources Director
Planning and Development Director
Neighborhood Services Director
METCAD Director

City Attorney G-40 $123,059 --- $166,132
Police Chief
Fire Chief
Public Works Director
Finance Director
Deputy City Manager
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POSITION CLASSIFICATION HOURLY

Laborer 9.48$       

Data Entry Clerk I 12.68$     

Field Survey Worker 11.98$     
A-V Technician

Adult Crossing Guard 13.76$     
Police Service Aide

Intern (Level 1) 8.25$       *
Intern (Level 2) 10.00$     *

Law Clerk 12.00$     *

Project Administrator 18.35$     
Development Inspector

Data Entry Clerk II 14.94$     
Laborer II
Research Assistant

Temporary Account Clerk 17.87$     

Temporary Clerical 13.86$     

Temporary Secretary 17.87$     

Substitute Telecommunicator 19.68$     

Project Specialist 20.91$     

A/V Operator 22.08$     

Programmer I 24.73$     
Project Specialist II

Programmer II 29.86$     

*No fiscal year increase applied to these rates

SALARY SCHEDULE G
TEMPORARY POSITION CLASSIFICATIONS

FISCAL YEAR 2016-17
2.50%
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CHAMPAIGN PUBLIC LIBRARY
Salary Scale L for 2016 - 2017

Effective July 1, 2016

Minimum Midpoint Maximum Minimum Midpoint Maximum
Library Director L-40 116,906.4832 137,365.9872 157,825.4912 59.1632 69.5172 79.8712

L-39 104,812.5728 123,154.9904 141,497.6056 53.0428 62.3254 71.6081
L-38 101,274.9400 117,178.3808 133,081.8216 51.2525 59.3008 67.3491
L-37 97,850.1368 112,297.4632 126,744.5920 49.5193 56.8307 64.1420
L-36 94,525.7144 107,608.2176 120,690.5232 47.8369 54.4576 61.0782
L-35 90,003.6384 102,462.9112 114,921.9864 45.5484 51.8537 58.1589

Assistant Library Director L-34 85,739.6280 97,603.9272 109,468.0288 43.3905 49.3947 55.3988
L-33 81,655.8288 92,955.1896 104,254.5504 41.3238 47.0421 52.7604
L-32 77,846.4960 88,568.8648 99,291.4312 39.3960 44.8223 50.2487
L-31 74,033.2112 84,283.9088 94,534.6064 37.4662 42.6538 47.8414

Librarian III
Library Technology Manager L-30 70,516.1288 80,276.3832 90,036.8352 35.6863 40.6257 45.5652
Library Accounting Manager

L-29 67,150.8032 76,442.3504 85,733.8976 33.9832 38.6854 43.3876
Library Service Manager L-28 63,941.3840 72,791.2952 81,641.2064 32.3590 36.8377 41.3164
Librarian II L-27 60,894.3920 69,321.8344 77,749.0792 30.8170 35.0819 39.3467

L-26 58,001.3304 66,030.4112 74,059.4920 29.3529 33.4162 37.4795
Librarian I
Lib'y Promotional Serv. Manager L-25 55,271.0912 62,921.3728 70,571.6544 27.9712 31.8428 35.7144
Maintenance Manager
Security Manager 52,600.9224 59,880.7040 67,160.4856 26.6199 30.3040 33.9881
Library Page Supervisor L-23 49,895.9760 57,024.1984 64,152.6184 25.2510 28.8584 32.4659
Library Administrative Secretary L-22 47,708.9392 54,307.0008 60,905.0624 24.1442 27.4833 30.8224
Library Associate L-21 45,286.3632 51,557.1992 57,828.2328 22.9182 26.0917 29.2653
Network Technician
Library Technical Assistant L-20 43,297.7168 49,290.7272 55,283.7376 21.9118 24.9447 27.9776
Library Assistant III L-19 41,274.2928 46,985.3280 52,696.3632 20.8878 23.7780 26.6682

L-18 39,249.8808 44,683.4856 50,116.8928 19.8633 22.6131 25.3628
Library Assistant II
Library Maintenance L-17 37,407.6560 42,586.5544 47,765.4528 18.9310 21.5519 24.1728

L-16 35,631.6272 40,564.7112 45,497.7952 18.0322 20.5287 23.0252
Library Asst. I L-15 33,899.0704 38,590.6872 43,282.3040 17.1554 19.5297 21.9040
Security Officer, Janitor L-14 32,321.6296 36,788.7728 41,255.9160 16.3571 18.6178 20.8785

L-13 30,745.1768 34,997.1336 39,248.8928 15.5593 17.7111 19.8628
L-12 29,317.7144 33,374.2448 37,430.9728 14.8369 16.8898 18.9428
L-11 27,895.9824 31,758.8648 35,621.7472 14.1174 16.0723 18.0272
L-10 26,572.6552 30,249.9912 33,927.3272 13.4477 15.3087 17.1697
L-09 25,305.8416 28,809.8824 32,313.9232 12.8066 14.5799 16.3532
L-08 24,106.2120 27,442.6880 30,779.3616 12.1995 13.8880 15.5766

Library Page ------ 9.2500 13.3456

Note: Annual salary or full-time by current Library definition is 38 hours per week, or 1,976 hours per year.

L-24

Annual Salary (Full Time) Hourly Salary
Classification GRADE
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SALARY AND STAFFING ORDINANCE 

POSITION CONTROL 

FISCAL YEAR 2015-2016 

DEPARTMENT AND ACTIVITY: MAYOR AND COUNCIL 

ACTIVITY NUMBER: 02-01001 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Administrative Assistant 1.000 

1.000 TOTAL 

DEPARTMENT AND ACTIVITY: CITY MANAGER’S OFFICE: CITY MANAGER’S OFFICE 

ACTIVITY NUMBER: 02-02001 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

City Manager 1.000 

Deputy City Manager 2.000 

Assistant to the City Manager 1.000 

Administrative Assistant 2.000 

6.000 TOTAL 
. 

DEPARTMENT AND ACTIVITY: CITY MANAGER’S OFFICE: COMMUNITY RELATIONS 

ACTIVITY NUMBER: 02-02002 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Community Relations Manager and Compliance Officer 2.000 

Administrative Assistant 1.000 

3.000 TOTAL 
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DEPARTMENT AND ACTIVITY:  CITY MANAGER’S OFFICE: COMMUNICATIONS 

ACTIVITY NUMBER:  02-02008 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION  FTE 

REGULAR: 

Communications Manager 1.000 

Multimedia Producer 1.000 

2.000 TOTAL 

DEPARTMENT AND ACTIVITY: LEGAL DEPARTMENT 

ACTIVITY NUMBER: 02-03001 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

City Attorney 1.000 

Assistant City Attorney 4.000 

Legal Assistant 2.000 

Lead Legal Assistant 1.000 

Secretary I 0.500 

Paralegal 1.500* 

10.000 

TEMPORARY: 

Law Clerk 0.850 

10.850 TOTAL 

*1.000 FTE Paralegal authorized only for two years from start date.
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DEPARTMENT AND ACTIVITY: FINANCE DEPARTMENT: FINANCIAL SERVICES 

ACTIVITY NUMBER: 02-04001 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Finance Director 1.000 

Financial Services Manager/Budget Officer 1.000 

Financial Services Manager/City Accountant 1.000 

Accountant 1.000 

Financial Analyst 1.000 

Records Manager/City Clerk 1.000 

Administrative Services Supervisor  1.000 

Finance Technician 1.000 

Account Clerk II 1.625 

Account Clerk III 4.000* 

Secretary I 1.000 

14.625 

TEMPORARY: 

Research Intern 0.400 

15.025 TOTAL 

*Classification of 1.000 FTE Account Clerk III will be reevaluated following future attrition.
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DEPARTMENT AND ACTIVITY: HUMAN RESOURCES DEPARTMENT 

ACTIVITY NUMBER: 02-05001 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Human Resources Director 1.000 

Assistant Human Resources Director 1.000 

Human Resources Specialist 3.000* 

Administrative Assistant 1.000 

5.000 

TEMPORARY: 

Project Administrator 0.100 

5.100 TOTAL 

*1.000 FTE Human Resources Specialist authorized only for two years from start date.

DEPARTMENT AND ACTIVITY: HUMAN RESOURCES DEPARTMENT 

ACTIVITY NUMBER: 02-05006 

FUND: RISK MANAGEMENT ADMINISTRATION 

POSITION CLASSIFICATION FTE 

REGULAR: 

Risk Manager 1.000 

1.000 TOTAL 
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DEPARTMENT AND ACTIVITY: PLANNING AND DEVELOPMENT 

ACTIVITY NUMBER: 02-06001 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Planning and Development Director  1.000 

Assistant Planning and Development Director 1.000 

Senior Planner 2.000 

Zoning Administrator 1.000 

Associate Planner  3.000 

Administrative Assistant 1.000 

9.000 

TEMPORARY: 

Research Intern 1.050 

10.050 TOTAL 

DEPARTMENT AND ACTIVITY:  PLANNING AND DEVELOPMENT: ECONOMIC 

DEVELOPMENT 

ACTIVITY NUMBER: 02-06002 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION  FTE 

REGULAR: 

Senior Planner 1.000 

1.000 TOTAL 
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DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: ADMINISTRATION 

ACTIVITY NUMBER: 02-07001 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Public Works Director 1.000 

Administrative Services Manager 1.000 

Secretary II 1.000 

Account Clerk II 1.000 

Purchasing Technician 1.000 

Customer Service Representative 2.000 

Administrative Services Supervisor 0.800 

Buyer/Procurement Specialist 1.000 

8.800 TOTAL 

DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: TRAFFIC & LIGHTING 

ACTIVITY NUMBER: 02-07002 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Traffic & Lighting Supervisor 1.000 

Electrical Technician 2.000 

Traffic and Lighting Technician 1.000 

Sign Maintenance Worker I 1.000 

Sign Maintenance Worker II  1.000 

6.000 TOTAL 
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DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: BUILDING SERVICES 

ACTIVITY NUMBER: 02-07003 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Building and Grounds Supervisor  1.000 

Special Services Maintenance Worker I 1.000 

Special Services Maintenance Worker II 1.000 

3.000 TOTAL 

DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: ENVIRONMENTAL 

MANAGEMENT 

ACTIVITY NUMBER: 02-07004 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

TEMPORARY: 

Maintenance Worker I 2.000 

2.000 TOTAL 

DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: OPERATIONS 

ACTIVITY NUMBER: 02-07005 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Operations Manager 1.000 

Utility Locating Maintenance Worker I 2.000 

Secretary I 1.000 

4.000 

TEMPORARY 

Laborer II 1.250 

Research Intern 0.250 

5.500 TOTAL 
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DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: STREETS 

ACTIVITY NUMBER: 02-07006 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Operations Supervisor 0.500 

Lead Maintenance Worker 0.500 

Street Maintenance Worker II 6.000 

7.000 TOTAL 

DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: CONCRETE 

ACTIVITY NUMBER: 02-07007 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Concrete Maintenance Worker II 5.000 

5.000 TOTAL 
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DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: ENGINEERING 

ACTIVITY NUMBER: 02-07008 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

City Engineer 1.000 

Assistant City Engineer 3.000 

GIS Technician 1.000 

Engineer I 1.000 
Engineer III 3.000 

Engineering Technician III 5.000 

Engineering Technician II 5.000 

19.000 

TEMPORARY: 

Engineering Intern 1.500 

Project Specialist  0.250 

Engineer III   1.000* 

 21.750 TOTAL 

*1.000 FTE Engineer III funded through June 30, 2021 only.

DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: ASPHALT 

ACTIVITY NUMBER: 02-07009 

FUND: GENERAL OPERATING  

POSITION CLASSIFICATION FTE 

REGULAR: 

Operations Supervisor 0.500 

Lead Maintenance Worker 0.500 

Asphalt Maintenance Worker II 3.000 

Asphalt Maintenance Worker I 1.000 

5.000 TOTAL 
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DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: FORESTRY 

ACTIVITY NUMBER: 02-07010 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Forestry Supervisor 1.000 

Arborist 5.000 

6.000 

TEMPORARY: 

Laborer II 1.000* 

7.000 TOTAL 

*1.000 FTE Laborer II authorized for one year from date of hire only.

DEPARTMENT AND ACTIVITY: POLICE DEPARTMENT: ADMINISTRATION 

ACTIVITY NUMBER: 02-08001 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Chief of Police 1.000 

Deputy Police Chief 3.000 

Police Lieutenant 1.000 

Assigned Sergeant 1.000 

Police Account Clerk II 2.000 

Assistant to the Police Chief for Community Services 1.000 

Secretary II 1.000 

10.000 TOTAL 
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DEPARTMENT AND ACTIVITY: POLICE DEPARTMENT: OPERATIONAL SUPPORT 

INVESTIGATIONS 

ACTIVITY NUMBER: 02-08002 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Police Lieutenant 1.000 

Police Investigations Sergeant 3.000 

Assigned Police Officer 19.000 

Office Worker II 1.000 

Property Evidence Technician 2.500 

26.500 

TEMPORARY: 

Project Specialist 0.500 

27.000 TOTAL 

DEPARTMENT AND ACTIVITY: POLICE DEPARTMENT: POLICE OPERATIONS 

ACTIVITY NUMBER: 02-08003 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Police Lieutenant  3.000 

Police Sergeant 13.000 

Police Officer 77.000 

K-9 Officer 2.000 

Special Projects Manager 1.000 

96.000 TOTAL 
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DEPARTMENT AND ACTIVITY: POLICE DEPARTMENT: TRAINING AND 

DEVELOPMENT 

ACTIVITY NUMBER: 02-08004 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Police Sergeant 1.000 

1.000 TOTAL 

DEPARTMENT AND ACTIVITY: POLICE DEPARTMENT: OPERATIONAL SUPPORT - 

RECORDS 

ACTIVITY NUMBER: 02-08005 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Police Records Supervisor 2.000 

Police Information Resource Specialist 5.000 

Police Services Representative I 6.000 

Police Services Representative II (Lead Worker) 2.000 

Office Worker II 1.000 

Clerk Typist II* 0.230 

16.230 

TEMPORARY 

Adult Crossing Guard 4.130 

20.360 TOTAL 

*Job title and pay grade subject to position evaluation.
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DEPARTMENT AND ACTIVITY: FIRE DEPARTMENT: ADMINISTRATION 

ACTIVITY NUMBER: 02-09001 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Fire Chief 1.000 

Secretary II 1.000 

Secretary I 1.000 

3.000 TOTAL 

DEPARTMENT AND ACTIVITY: FIRE DEPARTMENT: BUILDING SAFETY 

ACTIVITY NUMBER: 02-09002 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Building Safety Supervisor 1.000 

Plan Reviewer 1.000 

Plumbing and Mechanical Systems Inspector 2.000 

Electrical Inspector 1.000 

Building Safety Inspector 2.000 

Secretary I 1.000 

Clerk Typist 1.000 

9.000 TOTAL 

DEPARTMENT AND ACTIVITY: FIRE DEPARTMENT: TRAINING & SAFETY 

ACTIVITY NUMBER: 02-09003 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Deputy Fire Chief 1.000 

Battalion Chief of Training 1.000 

2.000 TOTAL 
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DEPARTMENT AND ACTIVITY: FIRE DEPARTMENT: FIRE SUPPRESSION 

ACTIVITY NUMBER: 02-09004 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Deputy Fire Chief 1.000 

Battalion Chief 3.000 

Fire Captain 6.000 

Fire Lieutenant 21.000 

Fire Engineer 27.000 

Fire Fighter 45.000* 

103.000 

TEMPORARY: 

Laborer 0.250 

103.250 TOTAL 

DEPARTMENT AND ACTIVITY: FIRE DEPARTMENT: FIRE PREVENTION 

ACTIVITY NUMBER: 02-09005 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Deputy Fire Marshal 2.000 

2.000 TOTAL 

DEPARTMENT AND ACTIVITY: FIRE DEPARTMENT: EMERGENCY MANAGEMENT 

ACTIVITY NUMBER: 02-09006 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

TEMPORARY: 

Research Intern 0.100 

0.100 TOTAL 
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DEPARTMENT AND ACTIVITY: NEIGHBORHOOD SERVICES: ADMINISTRATION 

ACTIVITY NUMBER: 02-10001 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

Neighborhood Services Director 1.000 

Neighborhood Coordinator 1.000 
Administrative Assistant  1.000

3.000 TOTAL 

DEPARTMENT AND ACTIVITY: NEIGHBORHOOD SERVICES: CODE COMPLIANCE 

ACTIVITY NUMBER: 02-10002 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

Code Compliance Manager 1.000 

Property Maintenance Inspector 5.000 

Administrative Assistant 1.000 

7.000 TOTAL 
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DEPARTMENT AND ACTIVITY: INFORMATION TECHNOLOGIES DEPARTMENT 

ACTIVITY NUMBER: 02-14001 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

Director of Information Technologies  1.000 

Network Engineer 1.000 

Network Administrator 1.000 

Database Administrator 1.000 

Administrative Assistant 1.000 

Police Network Administrator 1.000 

Network Technician 2.000 

8.000 

TEMPORARY: 

Management Analyst 1.000* 

Research Intern 0.450 

9.450 TOTAL 

*1.000 FTE Management Analyst authorized through June 30, 2018 only.

DEPARTMENT AND ACTIVITY: INFORMATION TECHNOLOGIES DEPARTMENT: GIS 

ACTIVITY NUMBER: 02-14004 

FUND: GENERAL OPERATING 

POSITION CLASSIFICATION FTE 

REGULAR: 

GIS Administrator 1.000 

Research Intern/GIS 0.500 

1.500 TOTAL 
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DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: PARKING PROGRAMS 

ACTIVITY NUMBER: 03-07013 

FUND: MOTOR VEHICLE PARKING SYSTEM 

POSITION CLASSIFICATION FTE 

REGULAR: 

Parking Operations Supervisor 1.000 

Administrative Services Supervisor  1.200 

Meter Collector/Meter Repair Worker I 3.000 

Meter Collector/Meter Repair Worker II 1.000 

Parking Enforcement Officer I 4.000 

Parking Enforcement Officer II 1.000 

Customer Services Representative  2.000 

Account Clerk II 1.000 

14.200 TOTAL 

DEPARTMENT AND ACTIVITY: SANITARY SEWER OPERATIONS 

ACTIVITY NUMBER: 04-07025 

FUND: SEWER IMPROVEMENT 

POSITION CLASSIFICATION FTE 

REGULAR: 

Operations Supervisor 1.000 

Sewer Maintenance Worker II 5.000 

Sewer Maintenance Worker I 2.000 

8.000  TOTAL 
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DEPARTMENT AND ACTIVITY: NEIGHBORHOOD SERVICES: COMMUNITY 

DEVELOPMENT BLOCK GRANT REHAB 

ACTIVITY NUMBER: 05-10003 

FUND: COMMUNITY DEVELOPMENT 

POSITION CLASSIFICATION FTE 

REGULAR: 

Community Development Specialist 2.000 

Rehabilitation Technician 0.500 

Neighborhood Programs Manager 1.000 

Administrative Assistant 1.000 

4.500 TOTAL 

DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: ENVIRONMENTAL 

SERVICES 

ACTIVITY NUMBER: 06-07014 

FUND: ENVIRONMENTAL SERVICES 

POSITION CLASSIFICATION FTE 

REGULAR: 

Environmental Sustainability Specialist 2.000 

2.000 

TEMPORARY 

Research Intern 0.500 

2.500 TOTAL 
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DEPARTMENT AND ACTIVITY: METROPOLITAN COMPUTER-AIDED DISPATCH 

ACTIVITY NUMBER: 09-11001 

*FUND: METCAD 

POSITION CLASSIFICATION FTE 

REGULAR: 

METCAD Director 1.000 

METCAD Network Administrator  1.000 

METCAD Database Administrator  1.000 

METCAD Deputy Director 1.000 

Telecommunicator I 24.000 

Telecommunicator Supervisors 2.000 

Telecommunicator II (Lead Worker)  6.000 

Administrative Assistant 1.000 

METCAD Communications Systems Specialist 1.000 

 38.000* TOTAL 

*Positions approved by METCAD Policy Board.

DEPARTMENT AND ACTIVITY: PUBLIC WORKS DEPARTMENT: FLEET SERVICES 

ACTIVITY NUMBER: 10-07019 

FUND: FLEET SERVICES 

POSITION CLASSIFICATION FTE 

REGULAR: 

Fleet Services Supervisor 1.000 

Master Lead Mechanic 1.000 

Master Mechanic 4.000 

Account Clerk II 1.000 

7.000 TOTAL 
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CHAMPAIGN PUBLIC LIBRARY 
 2016-2017 Personnel-Classifications, Grades, Full-Time Equivalents

Effective 1 July 2016
Notes:  Full-Time equivalents (FTEs) are based on 2,080 hours per year or 40 hours per week.  Numbers 
in parentheses following classification name (20, 25, etc.) refer to hours worked per week.

Administration Services  11-00
Classification Grade FTE Total

     Full-Time Personnel
Library Director L-40 0.9500
Assistant Library Director L-34 0.9500
Librarian III L-30 0.9500
   Sub-Total Full-Time Personnel 2.8500

     Part-Time Personnel
Librarian III (22) L-30 0.5500
   Subtotal Part-Time Personnel 0.5500

     Subtotal 3.4000

Administration Services (Management Services)  11-01
Classification Grade FTE Total

     Full-Time Personnel
Library Administrative Secretary L-22 0.9500
Library Administrative Secretary L-22 0.9500
   Sub-Total Full-Time Personnel 1.9000

     Part-Time Personnel
Library Accounting Manager (30) L-30 0.7500
   Subtotal Part-Time Personnel 0.7500

     Subtotal 2.6500

Administration Services (Technology Services)  11-02
Classification Grade FTE Total

     Full-Time Personnel
Library Technology Manager L-30 0.9500
Library Network Technician L-20 0.9500
Library Network Technician L-20 0.9500

     Subtotal 2.8500

Administration Services (Promotion Services)  11-03
Classification Grade FTE Total

     Full-Time Personnel
Library Promotional Serv. Manager L-25 0.9500
   Sub-Total Full-Time Personnel 0.9500

     Part-Time Personnel
Library Associate (20) L-21 0.5000
   Subtotal Part-Time Personnel 0.5000

     Subtotal 1.4500
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CHAMPAIGN PUBLIC LIBRARY 
 2016-2017 Personnel-Classifications, Grades, Full-Time Equivalents

Administration Services (Maintenance Services)  11-04
Classification Grade FTE Total

     Full-Time Personnel
Maintenance Manager L-24 0.9500
Library Maintenance Worker L-17 0.9500
Library Janitor L-14 0.9500
Library Janitor L-14 0.9500
Library Janitor L-14 0.9500
Library Janitor L-14 0.9500
   Sub-Total Full-Time Personnel 5.7000

     Part-Time Personnel
Library Janitor (21) L-14 0.5250
Library Janitor (21) L-14 0.5250
Library Janitor (20) L-14 0.5000
Library Janitor (17) L-14 0.4250
Library Janitor (12) L-14 0.3000
   Subtotal Part-Time Personnel 2.2750

     Subtotal 7.9750

Administration Services (Security Services)  11-05
     Full-Time Personnel

Security Manager L-24 0.9500
   Sub-Total Full-Time Personnel 0.9500
Security Officer (20) L-14 0.5000
Security Officer (20) L-14 0.5000
Security Officer (20) L-14 0.5000
Security Officer (20) L-14 0.5000
   Subtotal Part-Time Personnel 2.0000

     Subtotal 2.9500
 Administration Services 21.2750

Technical Services  12-00
Classification Grade FTE Total

    Full-Time Personnel
Library Technical Assistant L-20 0.9500
Library Assistant II L-17 0.9500
Library Assistant II L-17 0.9500
   Subtotal Full-Time Personnel 2.8500

    Part-Time Personnel
Library Technical Assistant (25) L-20 0.6250
   Subtotal Part-Time Personnel 0.6250

 Technical Services   3.4750
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CHAMPAIGN PUBLIC LIBRARY 
 2016-2017 Personnel-Classifications, Grades, Full-Time Equivalents

Adult Services  13-01
Classification Grade FTE Total

    Full-Time Personnel
Librarian III L-30 0.9500
Librarian III L-30 0.9500
Librarian II L-27 0.9500
Librarian I L-27 0.9500
Library Associate L-21 0.9500
Library Associate L-21 0.9500
Library Associate L-21 0.9500
Library Associate L-21 0.9500
Library Associate L-21 0.9500
   Subtotal Full-Time Personnel 8.5500

    Part-Time Personnel
Librarian II (30) L-27 0.7500
Librarian II (20) L-27 0.5000
Librarian I (20) L-25 0.5000
Library Associate (30) L-21 0.7500
Library Associate (20) L-21 0.5000
Library Associate (20) L-21 0.5000
Library Associate (20) L-21 0.5000
Library Technical Assistant (20) L-20 0.5000
Library Assistant II (30) L-17 0.7500
Library Assistant II (20) L-17 0.5000
   Subtotal Part-Time Personnel 5.7500

 Adult Services 14.3000

Circulation Services  13-02
Classification Grade FTE Total

    Full-Time Personnel
Library Service Manager L-28 0.9500
Library Technical Assistant L-20 0.9500
Library Assistant III L-19 0.9500
Library Assistant III L-19 0.9500
Library Assistant I L-15 0.9500
   Subtotal Full-Time Personnel 4.7500
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CHAMPAIGN PUBLIC LIBRARY 
 2016-2017 Personnel-Classifications, Grades, Full-Time Equivalents

Circulation Services  13-02 (continued)
Classification Grade FTE Total

    Part-Time Personnel
Library Assistant I (20) L-15 0.5000
Library Assistant I (20) L-15 0.5000
Library Assistant I (20) L-15 0.5000
Library Assistant I (20) L-15 0.5000
Library Assistant I (20) L-15 0.5000
Library Assistant I (20) L-15 0.5000
Library Assistant I (20) L-15 0.5000
Library Assistant I (20) L-15 0.5000
Library Assistant I (20) L-15 0.5000
Library Assistant I (20) L-15 0.5000
Library Assistant I (20) L-15 0.5000
Library Assistant I (20) L-15 0.5000
Library Pages (420) ----- 10.5000
   Subtotal Part-Time Personnel 16.5000

 Circulation Services 21.2500

Childrens Services  13-03
Classification Grade FTE Total

    Full-Time Personnel
Librarian III L-30 0.9500
Librarian II L-27 0.9500
Librarian II L-27 0.9500
Librarian II L-27 0.9500
Library Associate L-21 0.9500
Library Associate L-21 0.9500
Library Assistant II L-17 0.9500
   Subtotal Full-Time Personnel 6.6500

    Part-Time Personnel
Library Associate (20) L-21 0.5000
   Subtotal Part-Time Personnel 0.5000

 Childrens Services 7.1500
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CHAMPAIGN PUBLIC LIBRARY 
 2016-2017 Personnel-Classifications, Grades, Full-Time Equivalents

Douglass Branch Library  15-00
Classification Grade FTE Total

    Full-Time Personnel
Library Service Manager L-30 0.9500
Librarian I L-25 0.9500
   Subtotal Full-Time Personnel 2.4000

    Part-Time Personnel
Library Associate (20) L-21 0.5000
Library Assistant I (20) L-15 0.5000
Library Assistant I (20) L-15 0.5000
   Subtotal Part-Time Personnel 1.0000

 Douglass Branch Library 3.4000

Grand Total FTEs (at full staffing) 82.4750

Budgeted FY 2015-16 FTEs
Main Library 67.4500
Douglass Branch Library 3.4000

Total Vacant Positions 11.6250
Total Funded Positions 70.8500

* Includes Library Assistant Director - .95 FTE which will not be filled
until July 1, 2017
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Glossary 

ACCRUAL - The recognition of revenue when earned or expenses when incurred regardless of 
when cash is received or disbursed. 

ACTUAL - The actual figures in the budget document are year-end actual totals for the fiscal 
year preceding the current year. 

ADOPTED BUDGET - The budget, which consolidates all beginning of the year 
appropriations.  It builds upon prior budgets, Council goals, staff objectives, citizen feedback and 
experience over the past year. 

AFSCME - American Federation of State, County and Municipal Employees.  The union which 
represents the bargaining unit consisting of certain non-managerial Public Works employees and 
most clerical and dispatch positions in several city departments. 

ANNEX - To incorporate (territory) into an existing political unit such as a country, state, 
county, or city. 

APPROPRIATION - An authorization made by the City Council which permits the City to 
incur obligations and to make expenditures of resources.  Appropriations are made for fixed 
amounts and are usually granted for a one-year period. 

APPROPRIATION ORDINANCE - The ordinance adopted by the City Council establishing 
the legal authority to obligate and expend resources. 

A.R.M.S. - Area-wide Records Management Systems. 

ASSESSED VALUATION - Basis for determining property tax.  Assessed valuation determines 
the value of real (land & buildings) property.  Real property is appraised at 100% of the fair 
market value and the assessed value may not exceed 1/3 of the appraised value. 

BALANCED BUDGET - The adopted budget expenditures do not exceed available resources 
and in compliance with all Council policy guidelines. 

BOND - A written promise to pay a specified sum of money, called principal, at a specified 
maturity date along with periodic interest paid at a specified percentage of the outstanding 
principal.   They are usually used for long-term debt. 

GENERAL OBLIGATION BONDS - Pledged government bond issues backed by a 
municipality’s full faith and credit. 

REVENUE BONDS - Bonds whose principal and interest are payable exclusively from 
the earnings of a public enterprise or project. 
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BUDGET - The financial plan for a specified period of time for the operation of a program or 
organization, or for the completion of a given project. 
 
BUDGET ACTIVITY - A group of expenditures which provide for the accomplishment of a 
specific program or purpose, e.g. Police Investigations.  In the General Operating Fund, Budget 
Activities are also grouped together under the departments that administer them. 
 
BUDGET ADOPTION ORDINANCE - Ordinance appropriating funds for a specific fiscal 
year.  Also referred to as Appropriation Ordinance. 
 
BUDGET AMENDMENT - After adoption, the annual budget may be revised through a budget 
amendment.  Any change in the budget that would decrease contingencies or increase total 
expenditures for any fund must be made through a budget amendment, which requires the 
affirmative vote of six of the nine City Council Members. 
 
BUDGET MEMOS - Staff reports provided to City Council to facilitate budget review.  Budget 
memos discuss significant budget and policy issues. 
 
BUDGET MESSAGE - Included in the opening section of the budget, the City Manager’s 
Letter of Transmittal provides the Mayor and Council with a general summary of important 
budget issues. 
 
BUDGET YEAR - A term used in the budget formulation process to refer to the fiscal year or 
which the budget is being considered. 
 
BUDGETARY CONTROL - The control or management of a governmental unit or enterprise 
in accordance with an approved budget for the purpose of keeping expenditures within the 
limitations of available appropriations and available revenue. 
 
CAFR - Comprehensive Annual Financial Report. 
 
CAPITAL - Purchase price (per item) is $5,000 or more, and the expected useful life of the 
items is five years or more.  (For periods prior to FY2002/03, capital included items with a 
purchase price of $1000 or more). 
 
CAPITAL IMPROVEMENTS - A nonrecurring project including, but not limited to, 
construction of, and major alterations, remodeling or repair of physical facilities, buildings, 
structures, streets and highways, storm and sanitary sewers, fixed equipment, and landscaping. 
 
CAPITAL IMPROVEMENT PLAN - The plan for the development of capital improvements 
within the City’s jurisdiction.  The plan includes a capital improvement budget for the current 
fiscal year and proposal for a capital improvement budget for nine (9) fiscal years subsequent to 
the current fiscal year. 
 
CATV - Community Access Television. 
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COMMODITIES - Items which, after use, are consumed or show a material change in, or an 
appreciable impairment, of their physical condition, and which are generally of limited value and 
characterized by rapid depreciation. 
 
COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG) - An entitlement grant from the 
U. S. Department of Housing and Urban Development (HUD) to assist the low and moderate 
income persons of the City in targeted neighborhoods. 
 
CONTRACTUAL SERVICES - Services provided by another individual, (not on City payroll) 
agency, or private firm. 
 
CORE – Comprehensive Organizational Research Evaluation software project. 
 
C-U - Champaign-Urbana. 
 
CURRENT LEVEL (TARGET) REQUESTS - Requests to provide funds to maintain current 
operations.  Target level requests are limited to an anticipated and/or contractually obligated 
salary increase and a predetermined percentage of prior year funding for recurring, non-
personnel expenses. 
 
CURRENT YEAR - A term used in the budget formulation process to refer to the fiscal year 
immediately preceding the budget year under consideration 
 
DEBT SERVICE - Includes principal and interest payments and handling charges on general 
obligation bonds, revenue bonds, special assessment bonds and notes. 
 
DEFEASANCE - Cash is invested in U.S. Treasury securities (treasuries) which are timed to 
meet debt service obligations.  The cash outlay to purchase securities eliminates the need to 
make future debt service payments.  Defeasances are typically done in combination with a 
refunding to eliminate obligations associated with the previous bond issue.  However, 
defeasances can occur without refunding if sufficient cash is available; this is known as a cash 
defeasance. 
 
DEPARTMENT - A major organizational unit of the City which has been assigned overall 
management responsibility for an operation or a group of related operations within a functional 
area. 
 
DISCRETIONARY - Not mandatory, it is up to the individual or company. 
 
DIVISION - An organizational level within a department.  For example, Accounting, Financial 
Services and the City Clerk’s Office together comprise the Finance Department. 
 
ENCUMBRANCES - These are obligations in the form of purchase orders or contracts which 
are chargeable to an appropriation and for which a part of the appropriation is reserved.  The use 
of encumbrances is designed to prevent overspending and permits officials to be certain of how 
much money is available for new commitments. 
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EMS - Emergency Medical Services. 
 
ESDA -The City’s Emergency Services and Disaster Agency created to alleviate the effects of 
emergencies and disasters, in accordance with the Illinois Emergency Services and Disaster 
Agency Act of 1975. 
 
ESTIMATE - Revenue and expenditure estimates for the current fiscal year which are 
developed as part of the budget preparation process. 
 
EXPENDITURE - The payments made by the City represent an expenditure of City resources.  
All payments to vendors, personnel and any other government agencies are considered 
expenditures. 
 
EXPENSE CODE - A set of numbers which, in accordance with an overall system for 
classifying accounts, indicates the fund, activity and category to which a good or service is 
expended. 
 
FINANCIAL POLICIES - General and specific guidelines adopted by the Council on an 
annual basis that govern budget preparation and administration. 
 
FISCAL YEAR - The time period designated by the City identifying the beginning and ending 
period for recording financial transactions.  The City of Champaign’s fiscal year is July 1 to June 
30. 
 
FOP- Fraternal Order of Police. The union that represents the bargaining unit which consists of 
commissioned police officers. 
 
FULL-TIME EQUIVALENT (FTE) POSITIONS - One person’s work year (1.0 FTE) totals 
2,080 hours.  FTE’s are therefore the number of positions based on total number of hours 
worked, rather than number of individuals working those hours.  In the Library an FTE is 
equivalent to 1,976 hours per year. 
 
FUND - A fund is the basic accounting unit: it is a self-balancing accounting entity with 
revenues and expenditures which are segregated for the purpose of carrying out specific 
programs in accordance with City policies and certain applicable State and Federal laws.  For 
fund types, see the Budgetary Basis and Accounting information section of this document. 
 
FUND BALANCE - The excess of current assets over current liabilities, it represents the 
cumulative effect of revenues and other financing sources over expenditures and other financing 
uses. 
 
GEMS - Government e-Management Solutions-The City’s supplier for financial management 
and human resources applications. (Otherwise referred to as MSGOVERN) 
 
GIS - An organized collection of computer hardware, software and geographic data designed to 
capture, store, update, manipulate, analyze and display all forms of geographically referenced 
information. 
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GFOA - Government Finance Officers Association. 
 
GOAL - A long-range desirable development attained by time-phased objectives designed to 
implement a strategy. 
 
GRANT – A giving of funds for a specific purpose. 
 
HOME-RULE MUNICIPALITY - A home rule unit may exercise any power and perform any 
function pertaining to its government and affairs including but not limited to the power to 
regulate for the protection of the public health, safety, morals and welfare; to license; to tax; and 
to incur debt, unless preempted by the State of Illinois.  The City of Champaign is a home-rule 
municipality. 
 
IAFF - International Association of Firefighters.  The union representing the bargaining unit 
consisting of commissioned firefighters. 
 
ICMA- International City/County Management Association. 
 
IMRF - Illinois Municipal Retirement Fund.  Retirement system established for municipal 
employees in the State of Illinois. 
 
INITIATIVES -Any new programs or services to be undertaken by a department or fund for the 
fiscal year and any project or activity which may be unusual or otherwise significant. 
 
INTER-FUND TRANSFER - Transfers made from one fund to another to reimburse or pay for 
specific services rendered or to more generally support the activities of another fund. 
 
INTERGOVERNMENTAL REVENUE - Revenue received from another government for 
general or specific purposes. 
 
KELLY DAYS – As used in the IAFF labor agreement, within the forty-eight (48) hour off and 
twenty-four (24) hour on duty shift schedule, a regularly scheduled day off which day would 
otherwise have been a twenty-four (24) hour on-duty day.  The effect of a Kelly Day is to reduce 
the number of hours regularly worked on an annual basis without reducing the total annual pay. 
 
LINE-ITEM BUDGET - A budget that lists detailed expenditure categories separately along 
with the budgeted amounts for each expenditure category. The City maintains line-item detail for 
financial reporting and control purposes but does not include this detail in the Annual Budget 
Document. 
 
LOCAL NARCOTICS FORFEITURES - Revenue seized and forfeited in police narcotics 
raids. 
 
LONG-TERM DEBT - Debt with a maturity of more than one year after the date of issuance. 
 
METCAD - Metropolitan Computer Aided Dispatch.  An intergovernmental agency established 
to provide dispatching services for several area governments. 
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MISSION - A broad statement of the overall goal or purpose assigned to a particular department 
or fund. 
 
MSGOVERN – The City’s supplier for financial management and human resources 
applications.  (Otherwise referred to as GEMS) 
 
NPDES – National Pollutant Discharge Elimination System. 
 
OBJECTIVES - A statement describing the current services and functions a department or fund 
performs on an ongoing basis. 
 
OPERATING BUDGET - The budget for funds that include recurring revenue sources used to 
finance on-going operating expenditures which permit basic government services, e.g., the 
General Operating, Community Development and Motor Vehicle Parking System Funds. 
 
PLUMBERS AND STEAMFITTERS - The union which represents the bargaining unit 
consisting of certain non-managerial Public Works and Building Safety employees. 
 
PERFORMANCE INDICATORS - Statistical measures that are collected to show impact of 
dollars spent on City services. 
 
PERSONNEL SERVICES - Salaries and wages paid for services performed by employees of 
the City, and fringe benefit costs associated with these services. 
 
PROPERTY TAX LEVY - A tax based on the assessed value of a property. Tax liability falls 
on the owner of record as of the beginning of the levy year. 
 
QUESTICA- The City’s supplier for capital and operating budget software applications. 
 
REVENUE - Funds that the City receives as income.  It includes such items as tax payments, 
fees from specific services, receipts from other governments, fines, forfeitures, grants, shared 
revenues, and interest income. 
 
RIP- Redevelopment Incentive Program.  A grant program that provides incentives for 
redevelopment in specific areas of the City. 
 
SAVING INITIATIVES - Department proposals for expenditure reductions. 
 
SERVICE PLANS - Documents drafted by each department that describe the services provided 
by that department as well as changes in service levels planned for the upcoming Fiscal Year.  
 
SALARY AND STAFFING ORDINANCE - This ordinance contains the salary schedules and 
the position control report.  The salary schedules set salary ranges for full and part-time 
employees.  The position control report contains a list of position classifications in each 
department according to the budget activity and fund by which the position classifications are 
funded, the position classification to which each position is assigned and the number of full-time 
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equivalent (FTE’s) assigned to each position classification within each department and budget 
activity. 
 
SPECIAL REVENUE FUNDS - Funds used to account for the proceeds from specific revenue 
sources (other than trusts or major capital projects) that are legally restricted to expenditure for 
specific purposes. 
 
SRO- School Resource Officer. 
 
SUPPLEMENTAL BUDGET REQUEST - Requests that exceed the current level (target) 
budget.  
 
TAX INCREMENT FINANCING (TIF) - A tax incentive designed to attract business 
investment by the dedication of property and sales tax revenue from the redevelopment of an 
area (Tax Increment Financing District, or TIFD) to finance development-related costs in that 
district. 
 
TAX INCREMENT FINANCING DISTRICT (TIFD) - A redevelopment area in which tax 
increment financing is used.  The City has three TIF districts. 
 
U-C - Urbana-Champaign. 
 
UC2B – Urbana-Champaign Big Broadband Consortium-An intergovernmental consortium of 
the University of Illinois and the cities of Urbana and Champaign dedicated to building and 
operating an open-access fiber-optic broadband network throughout the Champaign-Urbana area.  
 
UCSD – Urbana-Champaign Sanitary District. 
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