SCHOOL RESOURCE OFFICER
INTERGOVERNMENTAL AGREEMENT

THIS AGREEMENT is entered into this /% Zday of YN , 2006, by
and between the CITY OF CHAMPAIGN, ILLINOIS (hereinafter referfed to as "City") and
CHAMPAIGN COMMUNITY UNIT SCHOOL DISTRICT NO. 4 (hereinafter referred to as

"School District"). s

WHEREAS, Section 10 of Article Vil of the Illinois Constitution of 1970 and the lllinois
Intergovernmental Cooperation Act, 5 ILCS 220/1 et seq, enable the parties to enter into
agreements among themselves and provide authority for intergovernmental cooperation:

For and'in consideration of the mutual promises, terms, covenants, and conditions set forth
herein, the parties agree as foliows:

1. Purpose. This Agreement estabiishes and delineates the mission of the School
Resource Officer Program, herein referred to as the SRO Program, as a joint cooperative effort.
Additionally, the Agreement formalizes relationships between the participating entities in order
to foster an efficient and cohesive program that will build a positive relationship between Police
Officers and the youth of our community in addition to reducing crime committed by juveniles

and young adults.

2. Mission. The mission of the SRO Program is the reduction and prevention of school-
related violence and crime committed by juveniles and young adults. This is accomplished by
assigning Champaign Police Officers to school facilities on a permanent basis. The SRO
Program accomplishes this mission by creating and maintaining safe, secure and orderly
learning environments for students, teachers and staff. The SRQ will establish a trusting
channet of communication with student, parents and teachers. SRO’s will serve as a positive
roie model to instill in students good moral standards, good judgment, respect for other students
and a sincere concern for the school community. SRO’s will promote citizen awareness of the
law to enable students to become better informed and effective citizens, while empowering
students with the knowledge of law enforcement efforts and obligations regarding enforcement
as well as consequences for victations of the law. SRO's will serve as a confidential source of
counseling for students and parents concerning law-related problems they face as well as
providing information on community resources available to them.

3. Organizationa! Structure.

A. Composition. The SRO (Student Resource Officer) Program will consist of five
(5} fuil-time Champaign Department personne! who are Certified Police Officers and meet all
requirements as set forth by City Police Department Rules and Regulations.

B. Supervision. The day-to-day operational and administrative control of the SRO
Program will be the responsibility of the Champaign Police Department. Responsibility for the
conduct of SRO personnel, both personally and professionally, shall remain with the City of
Champaign Police Department. The School Resource Unit is assigned to the Investigations
Unit of the Champaign Police Department. On a daily basis, School Resource Officers will
collaborate with school and district administrators on many issues, including the disposition of

. various situations they may encounter. The SRO will report to the school's administrators;



however their ultimate responsibility is to carry out their duties as police officers, as expressed
and interpreted through the Police Department chain of command

C. Relationship of Parties. The City and the assigned poilice officers shall have
the status of an independent contractor for purposes of this Agreement. The police officers
assigned to the School District shall be considered to be employees of the City and shall be
subject to its control and supervision. The assigned officers will be subject to current
procedures in effect for certified police officers, including attendance at all authorized training.
This Agreement is not intended to and will not constitute, create, give rise to, or otherwise
recognize a joint venture, partnership, or formal business association or organization of any kind
between the parties, and the rights and obligations of the parties shall be only those expressly
set forth in this Agreement. The parties agree that no person supplied by the School District fo
accomplish the goals of this Agreement is a City employee and that no rights under City
employment, retirement, or personnei rules accrue to such person, and the parties agree that no
person supplied by the Police Department to accomplish the goals of this Agreement is a
School District employee and that no rights under school district employment, retirement, or

personnel rules accrue {o such person.

4. Procedures.

A. Concept. The SRO Program shall utilize the SRO Triad concept as set forth by
NASROQ (National Association of School Resource Officers). The SRO Triad concept generally
means that the officers assigned to the program are law enforcement officers, law-related
counselors and instructors for law enforcement topics. SROs are first and foremost law
enforcement officers for the City of Champaign Police Department. SROs shall be responsible
for carrying out all duties and responsibilities of a police officer and shall remain at all times
under the control, through the chain of command, of the Champaign Police Department. All
acts of commission or omission shall conform to the Champaign Police Depariment Rules of
Conduct. SROs are enforcement officers in regards to criminal matters only and not enforcers
of school regulations. SROs are not school disciplinarians and shouid not assume this role.
SROUs report directly to the SRO Police Department supervisor in connection with the
assignment of law enforcement instruction and normal law enforcement duties. SROs are not
formal counselors, and will not act as such, however, they are to be used as a law-related
resource to assist students, faculty, staff, and all persons involved with the Schootl District.
SROs are to be used as instructors of law enforcement topics, and will provide instruction when
the School District requests it under the supervision of a certified teacher. SROs can instruct on
a variety of law enforcement subjects to students and staff, including alcohol and drug
education. SROs may use this instruction to build rapport between the students and the staff

while under the supervision of a certified teacher.

B. Selection, When a SRO position becomes available, notice will be given to all
sworn employees as required by the City's Collective Bargaining Agreement. Interested
persons shall submit a memorandum to the Chief of Police. The officers will then be
interviewed by a board consisting of Police Department and School District personnel and
community members with the final selection being made by the Chief of Police at his sole

_discretion. Community members of the interview board will be selected by joint agreement. The
Chief of Police will make SRO assignments for a school year with an annual review. Selection

criteria wiil include, but not be limited to:




1. Oral presentation;

2. Performance reports;

3. Experience;

4. interpersonal skills

C. Duties. Police Department responsibilities of the SRO will include, but not be
limited to:

1. To enforce criminal law and protect the students, staff, and public at large
against criminal activity;

2, Provide information concerning questions about law enforcement topics
to students and staff;

3. Speak to students on a variety of law enforcement related topics
including, but not limited to, narcotics, safety, public relations,
occupational training, leadership, and life skills when the School District
requests it and under the supervision of a certified teacher;

4. Coordinate investigative procedures between Police and school
administrators;

5, Provide law-related counseling on a limited basis to students, staff and
faculty;

6. Handle initial police reports of crime committed on campus;

7. Take enforcement action on criminal matters when appropriate;

8 Wear an approved police uniform at all times or other apparel approved
by the City of Champaign Police Department;

9. Attend school special events as needed.

D. Enforcement. Although SROs have been placed in a formal educational

environment, they are not relieved of the official duties as an enforcement officer. Decisions to
intervene formally will be made when it is necessary to prevent any criminal act. Citations
should be issued and arrests made when appropriate and in accordance with department

responsibility.
5. Equipment and Working Conditions.

A. City Responsibilities, The City shall provide five (5) SRO officers who have
specialized training as school resource officers. Each officer shall be a fully equipped non-
probationary City of Champaign Police Officer in good standing.

B. School District Responsibilities. The School District shall
provide the SRO of each campus the following materials and facilities, which are deemed
necessary {o the performance of the SRO's duties: -

: 1. Access to an air-conditioned and properly lighted private office, which
shall contain a telephone, which may be used for general business purposes;

2. A location for files and records, which can be properly locked and
secured,;

3. A desk with drawers, chair, worktable, and filing cabinet;

4. Access to and encouragement of classroom participation by the SROs;

5. Opportunity for SROs to address teachers and school administrators

about the SRO Program, goals, and objectives:



C. Reporting of Serious Crimes. [f the investigation uncovers evidence of a
serious crime as defined in state and county school system administrative reguiations, the
school official shall notify the SRO, the student's parent/guardian, and the appropriate school
personnel. The SRO officers shall comply with the illinois Schooi Student Records Act (105
ILCS 10/1 et seq.) The records release must be necessary for the discharge of the officers’
official duties, and the student records will not be disclosed to any other party except as

provided under law or order of court.

6. Standard Operating Procedures to be Developed. The parties recognize that the
success of the SRO Program requires common expectations and understanding, and good
communication between the SRO and school administrators, which includes understanding of
when and how the SRO will perform his/her responsibilities in interacting, intervening, such as
by investigation or arrest of a student, assignment of hours, confidentiality of student records,
attendance at events outside normal school hours and request for overtime wark by the SROs.
The parties shall develop a jointly agreed upon standard operating procedures (SOP) which
shall be issued by the Chief of Police and approved by the School Superintendent. The SOP
may be madified by the Chief of Police and School Superintendent as they deem necessary.

7. Time and Place of Performance. The City will endeavor to have SRO's availabie for
duty at their assigned school each day that school is in session during the regular school year.
The City is not required to furnish substitute officers on days when regular SROs are absent due
to authorized leave or Police Department training requirements. The Chief of Police at ali times
maintains the authority to reassign an officer to other duties, whether on a temporary basis or a

permanent basis.

B. Evaluation. ftis mutually agreed that the School District shail evaluate annually the
SRO Program and the performance of each SRO with forms developed jointly by the parties.
The evaluation shall be shared with the Chief of Police. It is further understood that the School
District's evaluation of each officer is advisory only and that the City of Champaign Police
Department retains the final authority to evaluate the performance of the SROs.

9. Reimbursement. The intent of the parties is that the School District shall reimburse the
City for the full recurring costs of two (2) officers, while the City is providing the funds for the
one-time costs for two (2) officers and all costs for three (3) officers for the program.

" Accordingly, the cost set forth herein is the total cost to be paid by the District and is not
calculated on an hourly basis or actual time basis but for the program as a whole. The School
District shall pay an annual cost of $203,457 for the first year. The equal monthly payments
shall be made to: Finance Department, 102 N. Neil Street, Champaign, II. 61820 and will begin
no later than July 31, 2006 with the reimbursement to the City for the first year completed by
June 30, 2007. Provided that the Agreement has been extended pursuant to Section 10, the
School District shall make equal monthly payments with an annual cost of approximately
$217,042 for the second year with reimbursement beginning no later than July 31, 2007 and
completed by June 30, 2008, and the School District shalt make equal monthly payments with
an annual cost of approximately $223,087 for the third year with reimbursement beginning no
later than July 31, 2008 and completed by June 30, 2009.

10. Term of the Agreement. The term of this agreement is one year cornmencmg on the
the 1st of July, 2006 and ending on the 30th of June, 2007. The Agreement shall be

renewed and extended annually for additional and successive one-year terms unless

notice of non-renewal is given by either party, in writing, prior to April 15th of the




initial or any succeeding term. The reimbursement amount shall be adjusted annualily, provided
that the Chief of Police has notified the Superintendent of the actual full annual cost of two
officers prior to March 15, of each year and the Superintendent has, in writing, agreed to the

annual amount.
!

11. Insurance and indemnification +
The City agrees fo hoid the School District its agent and employees free, harmless and
indemnified from and against any and all claims, suits or causes of actions arising from or in any
way out of the perfarmance of the duties of the SRO officers. The Schoo! District agrees to the
extent allowed by law to hold the City its agent and employees free, harmless and indemnified
from and against any and all claims, suits or causes of actions arising from or in any way out of

the performance of the School District employees.

CHAMPAIGN COMMUNITY SCHOOL CITY OF CHAMPAIGN, a Municipal
DESW Corporati%
By: By, e %/M’Z{/
Presiderft, Board of Education City Manager
. ATTEST: : ATTEST;

Clerk; Board of Education City Crerk {J

APAUQ//ED AS\TO FORM: ROVED AS Tc/)%‘/mz/ )
V()

Attorney AT ity Attorney’

ity of Champaign
Legal Department
102 North Neil Street
Champaign, IL 61820
217-403-8765
217-403-8755 (fax)

I JVegiwordipolice departmentischoof resource officersischoo! district agreement 2-17-06.doc



AMENDMENT AND EXERCISE OF RENEWAL OPTION ' .

THIS AMENDMENT AND EXERCISE OF RENEWAL OPTION is entered pursuant to
the terms and conditions of an intergovernmental agreement for School Resource Officers

entered April 17, 2006 between the City of Champaign and Champaign Community Unit School

District #4 (hereinafter “Unit 47).

TO WIT:
1. Pursuant to Paragraph 10 of the aforementioned agreement, the City Manager of the City

of Champaign and the Superintendent of Unit #4 hereby consent to the renewal of the
aforementioned agreement beginning July 1, 2007 and ending on June 30, 2008.

2. Paragraph 10 of said agreement regarding the compensation to be paid to the City of
Champaign shall be amended to reflect the full recurring costs of two officers of $220,306 from

July 1, 2007 until June 30, 2008.
3. All other terms and conditions of the agreement shall remain in full force and effect.

IN WITNESS HEREOF, the authorized officers of the respective parties have hercunto set their

hands this | ﬁ mday of /7’1&43/ , 2007,

CHAMPAIGN COMMUNITY UNIT SCHOOL

CITY OF CHAMPAIGN,
DISTRICT #4

A Maunicipal Corporation

/fz‘zm%ﬁ [ [oin

Steven C. Carter, City Manaﬂer Arthur Culver, Superintendent

Atte;ﬂ M&/\ K Aitest ﬁ@d

City Clésk

Apptoyed as-to Férm:

Approved a4 to,Fo :
ey e U i

C]ty Attd"mey Attomey




2 Probationary Police Officers
& promote 2 Senior 10-14 yr to Assigned

fy 05/06 fy 06/G7 fy 06/07 fy 07/08 fy 08/09
one officer one-time recurring one-time 2nd year 3rd year

Salary - 10-14 yr assigned $59,832 $119,663 $123,552 $127,259

Benefits (67.02% first yr) $40,009 $80,198 $80,840 $83,266 (65.43% year

Salary - 2 prob officers $8,436 2&3)

Benefits (67.02%) $5,654

Training Officer Pay $1,500 $3,000

PTt Training $4,056 $8,112

Advarniced Training $2,000 $4,000

Uniforms & Equipment $1,700 $1,700 $1,700

Clothing Allowance $700 $1,400 $1.400

Bullet Resistant Vest $675 $1,350

Vest Replacement $135 $223 $223

Locker Purchase $395 $790

Gun Purchase $425 $850

Radio Purchase $1,100 : $2,200

Hep B Series $275 $550

Bi-Annual Physical $198 $395 $3396 $308

Vehicle Prep $1,700 $3,400

Vehicle Purchase $15,250 $30,500

Complete Police Pkg $1.418 $2,836

Vehicle Replacement 32,624 $5,248 $5,248

Fuel & Maintenance $1,600 $3,200 $3,200  $3,200

Video Camera Pkg $3,855 $7,710

MDC Purchase $7.500 $15,000

MDC/camera Replacement $2,271 $4.542  $4,542

Workstation (existing) $0 $0 $0 $0 $0

Chair $325 $650

Computer $1,718 . $3,436

Phone $300 $600

Phone install %200 $400

Computer install £200 $400

Computer Replacement $215 $905 $905

Totals $152,266 $15,790 $203,457 $87,484 $220,306 $226,439

3 YEAR TOTAL $753,476

PAID BY CITY $103,274
$650,202

PAID BY UNIT 4



AMENDMENT AND EXERCISE OF RENEWAL OPTION

THIS AMENDMENT AND EXERCISE OF RENEWAL OPTION is entered pursuant to
the terms and conditions of an intergovernmental agreement for School Resource Officers
entered April 17, 2006 between the City of Champaign and Champaign Community Unit School
District #4 (hereinafter “Unit 4”).

TO WIT:

1. Pursuant to Paragraph 10 of the aforementioned agreement, the City Manager of the City
of Champaign and the Superintendent of Unit #4 hereby consent to the renewal of the
aforementioned agreement beginning July 1, 2008 and ending on June 30, 2009.

2. Paragraph 10 of said agreement regarding the compensation to be paid to the City of
Champaign shall be amended to reflect the full recurring costs of two officers of $234,707 from
July 1, 2008 until June 30, 2009.

3. All other terms and conditions of the agreement shall remain in full force and effect.

IN WITNESS HEREOF, the authorized officers of the respective parties have hereunto set their

hands this ﬁ A day of Jpune , 2008.
CITY OF CHAMPAIGN, CHAMPAIGN COMMUNITY UNIT SCHOOL
A Municipal Corporation DISTRICT #4

ot (ol

Steven .VCarter, City Manager Arthur Culver, Superintendent
Attest: Attest:
ﬁ;eit{ Clerk

Approyed as to Form: Apprpved as to F\r/m\{
Qo e A i o VIOW

@bity Aflomey "‘ N o g Attorney




AMENDMENT AND EXERCISE OF RENEWAL OPTION

THIS AMENDMENT AND EXERCISE OF RENEWAL OPTION is entered pursuant to
the terms and conditions of an intergovernmental agreen;ent for School Resource Officers
entered April 17, 2006 between the City of Champaign and Champaign Community Unit School
District #4 (hereinafter “Unit 4”),

TO WIT:

1. Pursuant to Paragraph 10 of the aforementioned agreement, the City Manager of the City
of Champaign and the Superintendent of Unit #4 hereby consent to the renewal of the
aforementioned agreement beginning July 1, 2009 and ending on June 30, 2010,

2. Paragraph 10 of said agreement regarding the compensation to be paid to the City of
Champaign shall be amended to reflect the full recurring costs of two officers of $237,948 from
July 1, 2009 until June 30, 2010.

3. All other terms and conditions of the agreement shall remain in full force and effect.

IN WITNESS HEREOF, the authorized officers of the respective parties have hereunto set their
hands this .5”7‘ day of 9,,1/,4_,@, , 2009.

CITY OF CHAMPAIGN, CHAMPAIGN COMMUNITY UNIT SCHOOL
A Municipal Corporation DISTRICT #4

Steven C. %arter, City fﬁanager Arthur Culver, Superintendent

Attest: Attest:

Lodn Ol full, 008 ke 1l
ity Clerk ’

Appyoved as to Form: ~ Approved as to Form:
Gt it}fjﬁ(ttorneyw Attorney



AMENDMENT AND EXERCISE OF RENEWAL OPTION

THIS AMENDMENT AND EXERCISE OF RENEWAL OPTION is entered pursuant to
the terms and conditions of an intergovernmental agreement for School Resource Officers
entered April 17, 2006 between the City of Champaign and Champaign Community Unit School
District #4 (hereinafter “Unit 4”).

TO WIT:

1. Pursuant to Paragraph 10 of the aforementioned agreement, the City Manager ofthe City
of Champaign and the Superintendent of Unit #4 hereby consent to the renewal of the
aforementioned agrecﬁ;ent beginning July 1, 2010 and ending on June 30, 201 1.

2. Paragraph 10 of said agreement regarding the compensation to be paid to the City of
Champaign shall be amended to reflect the full recurring costs oftwo officers of $241,821 from
July 1, 2010 until June 30, 2011.

3. All other terms and conditions of the agreement shall remain in full force and effect.

TN WITNESS HEREOF, the authorized officers of the respective parties have hereunto set their

w0
hands this H‘ day of 9114% -, 2010
CITY OF CHAMPAIGN, CHAMPAIGN COMMUNITY UNIT SCHOOL
A Municipal Corporation DISTRICT #4
Slc\ren C Carter Clty Manager Arthur Cutver, Superintendent
Attest: Attest

Cityetérk ¥

Approved as to Form:

Ch. Jooc-28F



Twao School Resource Officers

FY 08/10

fy 09/10
Salary - 10-14 yr assigned $136,654
Benefits (67.38%) $92,077
Clothing Allowance $1,400
Vast Replacement $312
Radio Replacement $930
Bi-Annual Physical - $500
Vehiclie Replacement $5,248
Fuel & Maintenance $4,000
Computer Repiacement : $700

Totals ' $244 821
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AMENDMENT AND EXERCISE OF RENEWAL OPTION

THIS AMENDMENT AND EXERCISE OF RENEWAL OPTION is entered pursuant to
the terms and conditions of an intergovernmental agreement for School Resource Officers
entered April 17, 2006 between the City of Champaign and Champaign Community Unit School
District #4 (hereinafier “Unit 4”).

TO WIT:

1. Pursuant to Paragraph 10 of the aforementioned agreement, the City Manager of the City
of Champaign and the Superintendent of Unit #4 hereby consent to the renewal of the
aforementioned agreement beginning July 1, 2012 and ending on June 30, 2013.

2. Paragraph 10 of said agreement regarding the compensation to be paid to the Cify of
Champaign shall be amended to reflect the full recurring costs of two officers of $251,231 from
July 1, 2012 until June 30, 2013.

3. All other terms and conditions of the agreement shall remain in full force and effect.

IN WITNESS HEREOF, the authorized officers of the respective parties have hereunto set their
hands this /5 day of j//mj.u/ ,2012.

CITY OF CHAMPAIGN, CHAMPAIGN COMMUNITY UNIT SCHOOL
A Municipal Corpotation DISTRICT #4

, \jméy Loy db
Steven C. Carter, City Manager Judy Wi€gand, nyerintendent

Attest; Attest:




Two School Resource Officers
FY 1213

Salary - 10-14 yr assigned
Benefits (68.66%)

Clothing Allowance
Bi-Annual Physical

Vest Replacement
Radio Replacement

Vehicle Replacement
Fuel & Maintenance

Computer Replacement

Totals

fy 1213

$141,498
$97,153

$1,400
$500

$350
$930

$5,000
$3,700

$700

$251,231



AMENDMENT AND EXERCISE OF RENEWAL OPTION

THIS AMENDMENT AND EXERCISE OF RENEWAL OPTION is entered pursuant to
the terms and conditions of an intergovernmental agreement for School Resource Officers
entered April 17, 2006 between the City of Champaign and Champaign Conimunity Unit School
District #4 (hereinafter “Unit 4”).

TO WIT:

1. Pursuant to Paragraph 10 of the aforementioned agreement, the City Manager of the City
of Champaign and the Superintendent of Unit #4 hereby consent to the renewal of the
aforementioned agreement beginning July 1, 2013 and ending on June 30, 2014.

2. ParagraphJ'O/ of said agreement regarding the compensation to be paid to the City of
Champaign shall be amended to reflect the full recurring costs of two officers of $270,163 from
July 1, 2013 until June 30, 2014.

3. All other terms and conditions of the agreement shall remain in full force and effect.

IN WITNESS HEREOF, the authorized officers of the respective parties have hereunto set their

hands this 69\4) rg%ly of A—CtGLLS"T' , 2013.
CITY OF CHAMPAIGN, CHAMPAIGN COMMUNITY UNIT SCHOOL
A Municipal Corporation DISTRICT #4

\éaét{ MC?MO/
Dorothy\Dg# ty Manager Judy Wiegend, Superirftgpflent

/ﬂ/city Clesk 7 pR-ALOTETD

%g,as fo Form: ; i Appro?ed as to Eorm?

5.7/ City Afro/rney Attorney




AMENDMENT AND EXERCISE OF RENEWAL OPTION

THIS AMENDMENT AND EXERCISE OF RENEWAL OPTION is entered pursuant to
the terms and conditions of an intergovernmental agreement for School Resource Officers
entered April 17, 2006 between the City of Champaign and Champaign Community Unit School
District #4 (hereinafter “Unit 4”).

TO WIT:

1. Pursuant to Paragraph 10 of the aforémentioned agreement, the City Manager of the City
of Champaign and the Superintendent of Unit #4 hereby consent to the renewal of the
aforementioned agreement beginning July 1, 2014 and ending on June 30, 2015.

2. Paragraph 10 of said agreement regarding the compensation to be paid to the City of
Champaign shall be amended to reflect the full recurring costs of two officers of $291,769 from
July 1, 2014 until June 30, 2015.

3. All other terms and conditions of the agreement shall remain in full force and effect.

IN WITNESS HEREOF, the authorized officers of the respective parties have hereunto set their

hands this J)° day of JJHE 2014,
CITY OF CHAMPAIGN, | CHAMPAIGN COMMUNITY UNIT SCHOOL
A Municipal Corporation DISTRICT #4
Da o/ Ly (Wergind
Dorotlfy D, \Z(d/,¢ity Manager Judy Wiegghd, Supegidtendent
Attest: Attest:

LiNYd Apunbs ﬂCQZL,Scmmmq

Ty 0o pangdase

Approved as to Form: Approved as to Form:
Loone Went Q)

N SSY .« City Attorney _ Attorney




Two School Resource Officers

FY 14/15
fy 14/15
Salary - 15-19 yr assigned $155,119
- Benefits (79.55%) $123,397
Clothing Allowance $1,400
Bi-Annual Physical $550
Vest Replacement $350
Radio Replacement $930
Vehicle Replacement $4,823
Fuel & Maintenance $4,500
Computer Replacement _ $700

Totals $291,769



